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RESUME OF PHILLIP EIN-DOR 
Phillip Ein-Dor was born in Melbourne, 
Australia on August 6, 1934. He attended Hebrew 
University of Jerusalem, receiving a Bachelor of 
Arts degree in Economics in 1957 and Diploma of 
Business Administration in 1960. He did graduate 
work at Carnegie-Mellon University which awarded 
him a Master of Science in Industrial Administra-
tion in 1970 and Doctor of Philosophy (Systems and 
Communications Sciences) in 1971. His doctoral 
thesis, directed by Professor Herbert Simon, stud-
ied the human processing of visual information and 
suggested a model for such processes. 
Prior to his academic career, he was employed 
by the government of Israel as an economist in the 
Ministry of Finance and by IBM (Israel) as a sales 
representative. He is a tenured member of the Fac-
ulty of Management at Tel-Aviv University, cur-
rently on sabbatical leave. Other teaching posi-
tions have included Cornell University, Hebrew 
University of Jerusalem and the University of 
Pittsburgh. 
He joined the faculty of the Naval Postgraduate School as an Adjunct 
Professor in August 1978. His teaching and research at NPS have concen-
trated on management information sy~tems and on the economics of computers. 
He has completed a book and several papers on these topics while at the 
school. 
Professional societies of which he is a member include the Association 
for Computing Machinery, The Institute of Management Sciences, The Informa-
tion Processing Asaociation of Israel, and The Society for ~Ianagement In-
formation Systems. · 
